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This Policy complies with:

Chapter 15, Guide to Law for Governors, Jan 2005) Governing bodies are …. “accountable for ensuring their establishment has effective child protection policies and procedures in place that are in accordance with guidance issued by the Secretary of State, any LA guidance, and locally agreed inter-agency procedures)”

Name of School: 

Dunkirk Primary School 

Marlborough Street 

Dunkirk  

Nottingham 

NG7 2LE 

Dunkirk Primary School’s Safeguarding and Child Protection Policy includes paragraphs on the following safeguarding issues:

	A.
	General Policy Statement – Introduction

	B.
	The designated staff with responsibility for Child Protection/including Governors

	C.
	Disclosure of abuse and procedure for reporting concerns

	D.
	Reporting and dealing with allegations of abuse against member of staff (in appendices or cross reference)

	E.
	Recruitment and selection procedures

	F.
	Bullying (in appendices or cross referenced)

	H.
	Whistle blowing policy (in appendices or cross referenced)

	I.
	Internet Safety

	J.
	Abuse of Trust – Sex Offences Act 2004

	K.
	Contact numbers – external agencies


	GENERAL POLICY STATEMENT/INTRODUCTION




Dunkirk Primary and Nursery School is a co-educational county primary school for pupils aged 3 to 11 years taught in a foundation class for pupils aged 3, 4 and 5 years and in   six KS1 and 2 classes.

Our vision is for a happy, confident and successful school community, which is positive and forward looking, respects and listens, is supportive and challenging.  We celebrate diversity, have pride in ourselves and strive for success within a creative, innovative and risk-taking ethos.  Our drive for excellence places children at the heart of everything we do with a strong commitment to ensure we work together and in partnership towards the same goal of success and achievement for every child.  
Staff and Governors fully recognise the contribution we can make to protect all children and young people using our school.  

There are three main elements to our Safeguarding and Child Protection Policy.

(a)
Prevention:

(eg positive environment, teaching and activities and pastoral support to children and young people)

(b)
Protection:

(By following agreed procedures, ensuring staff are trained and supported to

respond appropriately and sensitively to Child Protection concerns).

(c)
Support:


(To children and young people and staff who may have been abused).


This policy applies to all children and adults within the school community.

School Commitment

· Establish and maintain an ethos where children and young people feel secure and are encouraged to talk and are listened to.

· Include in the curriculum and ‘core’ activities, opportunities for children and young people to acquire skills and attitudes to both resist abuse in their own home and to prepare themselves for responsibilities including parenthood in their adult lives.

· All staff, whether permanent or temporary and volunteers who work with children, will be given a written statement about policy and procedures and names of relevant contacts within their organisation. (Appendix 1)(Jake)

“It is important to make children and young people aware of behaviour towards them that is not acceptable and how they can help keep themselves safe.”

Safeguarding Children and Safer Recruitment in Education 2007  

	· Dunkirk Primary School has established and maintains an ethos where children feel secure and are encouraged to talk and are listened to. This is outlined in our curriculum related policies and time for talking and listening is made within the school timetable and beyond.

· Children are made aware that adults can be approached if they are scared or are in difficulty. This is incorporated into the school’s PSHE teaching and learning and explicitly discussed during assemblies etc.

· Dunkirk Primary School offers effective activities and systematic opportunities for personal, social and health development that equips children and young people with the skills they need to stay safe from harm. Opportunities are found in PSHE/Citizenship which equip children with the skills they need to stay safe from abuse, and which will help children develop realistic attitudes to the responsibilities of adult life, particularly with regard to childcare and parenting skills;
· Dunkirk Primary School operates safe recruitment procedures and makes sure that all appropriate checks are carried out on new staff and volunteers who will work with children, including Criminal Record Bureau and List 99 checks.
· Dunkirk Primary School ensures that it develops effective, open, jargon free working relationships with parents/carers and colleagues from other agencies. This is done in many ways, linking it to the delivery of the curriculum, to extended learning opportunities and particularly by running projects to engage ‘hard to reach’ families. The Extended Learning Coordinator and the Family Support Worker liaise with outside agencies to ensure every need and opportunity that emerges are fully developed and met.



Framework

All children deserve the opportunity to achieve their full potential; these are highlighted in the outcomes from Every Child Matters:

· stay safe

· be healthy

· enjoy and achieve

· make a positive contribution

· achieve economic wellbeing

‘Safeguarding and promoting the welfare of children – and in particular protecting them from significant harm – depends on effective working between agencies and professionals that have different roles and expertise.  Individual children, especially some of the most vulnerable children and those at greater risk of social exclusion, will need coordinated help from health, education, children’s social care and quite possibly the voluntary sector and other agencies, including youth police services.’

Working Together to Safeguard Children 2006

Child protection is the responsibility of all adults and especially those working with children.  The development of appropriate procedures and the monitoring of good practice are the responsibility of the Local Safeguarding Children Board.
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	DESIGNATED STAFF WITH RESPONSIBILITY FOR SAFEGUARDING and CHILD PROTECTION




All adults working with or on behalf of children or young people have a responsibility to safeguard children.  There are, however, key people within schools and the Local Authority who have specific responsibilities under Child Protection procedures.

	· The role of Designated Senior Person for safeguarding and child protection includes making referrals, training, raising awareness and receiving information from other adults about concerns and deciding whether to refer or record.

· There are three Designated Senior Persons in school, Mrs Jane Alford, Mrs Asima Qureshi and Ms Jane Mitchell.

· The named governor responsible for Safeguarding and Child Protection is Gill Riley. She is responsible for monitoring the policies and procedures around safeguarding.

· No governors are given names and personal details relating to specific child protection situations

· At DPS we follow LA guidelines and work experience documents for children and young people here as a workplace placements. Risk Assessments are also completed.

· Parents are Parents are consulted at an early stage of concern, prior to involvement of outside agencies, unless there is an allegation of sexual or physical abuse.

· All regular volunteers are CRB checked and other volunteers are risk assessed and never left alone with children.  




Training and Support

· It is required that the Designated Senior Person for Safeguarding and Child Protection undertakes training in inter-agency working and refresher training at two yearly intervals

· All other staff who work with children (paid and unpaid) should undertake training to equip them to carry out their responsibilities for Child Protection effectively and this should be updated at three yearly intervals


Confidentiality
· We recognise that all matters relating to child protection are confidential.

· The Head teacher, Designated Person for Safeguarding, Registered Person, Manager or person in charge will disclose any information about a child or young person to other members of staff on a need to know basis only.

· All staff are aware that they have a professional responsibility to share information with other agencies in order to safeguard children.

· All staff are aware that they cannot make a promise to a child to keep secrets.

· Where safeguarding or child protection concerns are identified for a specific child, this information will be held in a Confidential Pupil/Child Record, and securely within a locked cabinet and the personal file will be marked with a red ‘c’.

‘Where concerns arise as a result of information given by a child it is important to reassure the child but not to promise confidentiality.’

What to do if you’re worried a child is being abused 2006

‘A shared responsibility and the need for effective joint working between agencies and professionals that have different roles and expertise are required if children are to be protected from harm and their welfare promoted.  In order to achieve this joint working, there must be constructive relationships between individual practitioners, promoted and supported by:

· the commitment of senior managers to safeguard and promote the welfare of children; 

and

· clear lines of accountability.’

Working Together to Safeguard Children 2006

‘Record in writing all concerns, discussion about the child, decisions made and the reason for those decisions.’

What to do if you’re worried a child is being abused 2006

Professionals can only work together to safeguard children if there is an exchange of relevant information between them.  This has been recognised in principle by the courts.  Any disclosure of personal information to others (including the social care departments) must always, however, have regard to both common and statute law.

The law permits the disclosure of confidential information necessary to safeguard a child or children.  Disclosure should be justifiable in each case, according to the particular facts of the case, and advice from the Schools and Education or Childcare Safeguarding Coordinator should be sought if in doubt.

	· The induction process for every member of staff working at Dunkirk includes discussion on safeguarding, confidentiality and all the responsibilities connected with child protection. Everyone is given the policy to read.

· All staff and volunteers understand and use the 8 principles of Information Sharing. See Appendix 2.(Pg 19, DFES What to do if you’re worried a child is being abused-Summary)




Referral

The designated safeguarding lead should assess all information available to the school about a child and refer to Social Care Access Team if appropriate and confirm this referral in writing by completing Safeguarding Children in Childcare, Education and Recreation settings Referral Form (within 24 hours).

This form can be found on the LSCB website and also in the Safeguarding and Promoting Children in Childcare, Schools, Education and Recreational Settings: Practice Guidance.

	PROCEDURE FOR MONITORING AND RECORD KEEPING




“Abuse and neglect are forms of maltreatment of a child.  Somebody may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm.  Children may be abused in a family or in an institutional or community setting, by those known to them or, more rarely, by a stranger.  They may be abused by an adult, or another child or children.”

Working Together to Safeguarding Children 2006

	Through regular agenda on Business Staff meetings and regular training updates, staff is kept informed about safeguarding and child protection procedures




Dunkirk’s Fun Club follows the same policies and procedures as the rest of school.  This is particularly important when there has been no direct disclosure of abuse, or when a child has communication difficulties or is too young to give much information.  Monitoring is particularly valuable because teachers and support staff are in daily contact with children and are used to monitoring them.  They are uniquely placed to observe the behaviour of large numbers of children and likely to know what is ‘normal’ or ‘usual’ for a particular child.
What should be recorded?

· Patterns of attendance
· Changes in mood
· Changes in classroom functioning
· Relationships (with peers, adults)
· Behaviour
· Statements, comments, stories, drawings
· General demeanor and appearance
· Parental interest and comments
· Home/family changes
· Medicals
· Response to PE/sport
· Injuries/marks, past and present
When is recording needed?

When there is a concern over:

· marks on a child’s body

· unusual, significant changes in behaviour

· mood changes

· puzzling statements or stories from a child

· information from others

· if requested by another agency, for example, following an Initial Child Protection Conference

Who should record?
· Teachers, Foundation Staff, Fun Club Staff and any support staff. They should all inform the DSP.

· LA staff in regular contact with the child, such as EWO, Behaviour Support Worker, Education Psychologist (in line with their own Practice Guidance.)

How should it be recorded?

Dunkirk Primary School’s procedure is:

· Concern noted and discussed with child and then parent/carer

· Concern raised with DSP

· If deemed appropriate, Initial Pupil Concern form filled in. (Appendix 3)

· Concern entered on SIMS

· Ongoing log kept on SIMS

· Safeguarding Team monitor concerns/make provision for child.

· Outside agencies involved where necessary

· CAF opened or Social Care involved if necessary

	ENSURING SUITABLE STAFF WORK WITH CHILDREN 




Dunkirk Primary School operates vetting and safe recruitment practices, in line with Safeguarding Children and Safer Recruitment in Education, 2007.  

Schools and other settings are required to maintain a Single Central Record, for all permanent and agency staff, volunteers (including the School Governors) and staff from ‘bought in’ services (e.g. catering, cleaning services)


	ALLEGATIONS AGAINST PROFESSIONAL CARERS




Procedures are in place to support all staff who have concerns about the conduct of any adults working in the school, either in a professional role or in a voluntary capacity.

How is this achieved? 

In the event of an allegation about the behaviour of a teacher or other professional carer Dunkirk Primary School will contact the personnel department/safeguarding unit and follow Local Safeguarding Children Board Procedures, which are compliant with the requirements of Working Together to Safeguard Children, 2006.

	VULNERABLE CHILD/CHILD AT RISK




Domestic Abuse

‘The effect of domestic violence and children is such that it must be considered as abuse.  Either witnessing it or being the subject of it is not only traumatic in itself but is likely to adversely impact on a child and it should be treated as physical or emotional abuse as appropriate.’

Safeguarding Children and Safer Recruitment in Education 2007

· Statistics confirm the links between domestic abuse and safeguarding children.

· Child abuse – 1 in 3 child protection cases show a history of domestic abuse.or domestic violence. 

· Children in violent households are 3 to 9 times more likely to be injured and abused, either directly or while trying to protect their parent.

We recognise that, statistically, children with behavioural difficulties and disabilities are most vulnerable to abuse.  Adults who work, in any capacity, with children with profound and multiple disabilities, sensory impairment and/or emotional and behaviour problems will need to be particularly sensitive to signs of abuse.

It must also be stressed that in a home environment where there is domestic violence, drug or alcohol abuse, children may also be vulnerable and in need of support or protection.

Children and young people who sexually abuse

· Abuse is not just an adult domain; children can pose a threat either physical or sexual to other children.

· If sexualised behaviour is identified, complete the risk assessment available on the LSCB website on the intranet or seek further advice, if activities observed are not age appropriate.

· This behaviour can be managed in school and needs to be approached on a whole school, classroom, curriculum and individual level.

Sexual exploitation of children

· Children involved in prostitution and other forms of commercial sexual exploitation are victims of abuse and should be treated as such.

· Their needs will need careful assessment as this problem is hidden from view

Bullying

‘The damage inflicted by bullying can frequently be underestimated.  It can cause considerable distress to children, to the extent it affects their health and development or, at the extreme, causes them significant harm (including self harm).  All settings in which children are provided with services or are living away from home should have in place rigorously enforced anti bullying strategies.”

Working Together to Safeguard Children 2006

The school raises awareness of how to manage ‘cyber’ bullying through the use of digital technology, irrespective of whether this happens on or off the school premises

This policy has been considered alongside the following related policies:

· Behaviour Management Policy

· Anti Bullying

· Special Education Needs

· Health and Safety

· Supporting Children Looked After Policy

	· Dunkirk Primary School’s Curriculum and PSED policies support vulnerable pupils and identify ways in which we can encourage self esteem and motivation.

· Dunkirk has an environment which is emotionally literate. Various strategies are implemented such as buddying and circle of Friends. A drama artist works in school one day a week to support emotional development and our Parent Support Worker works with targeted vulnerable pupils regularly throughout the week.

· We implement the Dunkirk Primary School Behaviour Management Policy. The policy has clear strategies that support vulnerable children and provides a consistent approach which recognizes and separates the cause of behaviour from that which the child displays.

· Regular liaison with other professionals and agencies who support the pupils and their families is essential to promote and safeguard children’s welfare.  This is maintained by the Safeguarding Team who meet regularly and action and signpost  liaison between other professionals and agencies.


	PREVENTATIVE WORK: EDUCATING CHILDREN ABOUT ISSUES

(PSHE APPLICATIONS)




As part of developing a healthy, safer lifestyle, pupils should be taught to:

· Recognise and manage risks in different situations and then decide how to behave appropriately (including those within the digital world).

· Judge what kind of physical contact is acceptable and unacceptable.

· Recognise when pressure from others (including people they know) threatens their personal safety and develop effective ways of resisting pressure, including knowing where and when to get help.

· Use assertiveness techniques to resist unhelpful pressure.

Children should feel valued, respected and able to discuss any concerns they have.  Displaying helpful information including Children’s Helplines (NSPCC, ChildLine) could help to provide assurance that it’s okay to talk.

‘It is important to make children and young people aware of behaviour towards them that is not acceptable and how they can keep themselves safe.’

‘……..PSHE provides opportunities for children and young people to learn about keeping safe; and who to ask for help if their safety is threatened……………’

Safeguarding Children and Safer Recruitment in Education 2007  

	APPENDIX 1 

WHAT TO DO IF YOU HAVE A CONCERN ABOUT A CHILD 




1. Tell the class teacher if you are a volunteer or a member of support staff or tell one of the Designated Senior Persons in school.  They are: 

· Mrs Jane Alford (Head Teacher) 

· Mrs Heidi Hollis (Deputy Head Teacher) 

· Ms Jane Mitchell (Teacher in charge of Foundation Stage) 

2. If you are the teacher, follow all procedures in the Dunkirk School Safeguarding & Child Protection Policy.  

3. If there is an issue regarding confidentiality and information sharing – refer to the Flow Chart on page 19, “What To Do If You’re Worried A Child Is Being Abused.”  This document is Appendix 2 to the above mentioned policy.  

4. If in your role in school a child discloses anything to you – do not promise them that you will keep it secret.  You must then tell the DSP or class teacher as soon as possible.  

	APPENDIX 2 

WHAT TO DO IF YOU’RE WORRIED A CHILD IS BEING ABUSED  




Please refer to the separate booklet which has been distributed to every member of staff or speak to the Designated Senior person responsible for safeguarding and child protection.

	APPENDIX 3

PUPIL INITIAL CONCERN FORM  




Please ask for this at the school office.
The Local Safeguarding Children Board’s details can be found on the following website:  � HYPERLINK "http://www.nottinghamcity.gov.uk/scb" ��www.nottinghamcity.gov.uk/scb�





The Schools and Education Safeguarding Coordinator is Jasmine Howells,    0115 9159313. � HYPERLINK "mailto:jasmine.howells@nottinghamcity.gov.uk" ��jasmine.howells@nottinghamcity.gov.uk�





Sue Hoyland represents all primary schools on this board. She is Head Teacher    at Forest Fields Primary School.





The Safeguarding Children Management Information Team holds the child protection register.  The Designated Senior Person/Head Teacher can contact them about any child to see if that child is known to Social Care. 





The whole staff, including support staff and governors has received basic training on Safeguarding and Child Protection.





The Safeguarding team will meet every half term to share information, review provision and identify action.





The Designated Senior Persons in school will offer support to all staff regarding any issues they may have.











The Office Manager is responsible for maintaining the Single Central Record.





The Single Central Record holds all the information required by Ofsted





The Single Central Record is regularly audited by the P and P committee of the Governing body. 





All staff/volunteers follow the school’s Values and Behaviours document which includes an awareness of the following issues:





Code of Conduct


Do’s and Don’ts about providing children and young people means of contact outside of school hours (e.g. Mobile phone numbers, Facebook, Social Networking Sites etc)


Whistle Blowing
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