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This Policy complies with:

‘’Working together to safeguard children’ March 2015 
‘Keeping children safe in education’ March 2015
Statutory guidance for schools and colleges March 2015
Safeguarding requirements under section 175/157 of the Education Act 2002 for both maintained and independent schools.

Chapter 15, Guide to Law for Governors, Jan 2005) Governing bodies are …. “accountable for ensuring their establishment has effective child protection policies and procedures in place that are in accordance with guidance issued by the Secretary of State, any LA guidance, and locally agreed inter-agency procedures)”

Name of School: 

Dunkirk Primary School 

Marlborough Street 

Dunkirk  

Nottingham 

NG7 2LE 

Dunkirk Primary School’s Safeguarding and Child Protection Policy includes paragraphs on the following safeguarding issues:

	A.
	General Policy Statement – Introduction

	B.
	The designated staff with responsibility for Child Protection/including Governors

	C.
	Disclosure of abuse and procedure for reporting concerns

	D.
	Reporting and dealing with allegations of abuse against member of staff (in appendices or cross reference)

	E.
	Recruitment and selection procedures

	F.
	Bullying (in appendices or cross referenced)

	H.
	Whistle blowing policy (in appendices or cross referenced)

	I.
	Internet Safety

	J.
	Abuse of Trust – Sex Offences Act 2004

	K.
	Contact numbers – external agencies

	GENERAL POLICY STATEMENT/INTRODUCTION




Dunkirk Primary and Nursery School is a co-educational city primary school for pupils aged 3 to 11 years taught across two campuses; Highfields Campus and Abbey Campus.

Our vision is for a happy, confident and successful school community, which is positive and forward looking, respects and listens, is supportive and challenging.  We celebrate diversity, have pride in ourselves and strive for success within a creative, innovative and risk-taking ethos.  Our drive for excellence places children at the heart of everything we do with a strong commitment to ensure we work together and in partnership towards the same goal of success and achievement for every child.  
Staff and Governors fully recognise the contribution we can make to protect all children and young people using our school.  

Purpose and Aims

· The purpose of Dunkirk Primary School’s Safeguarding Policy is to provide a secure framework for the school in safeguarding, promoting safety for all pupils who attend our school.

The policy aims to ensure that:

Our Senior Leadership Team produces a safeguarding compliance report annually in January when the policy is revised. The report states all safeguarding training that has taken place, the number of staff attending and any outstanding training requirements for the school. The report also states all safeguarding activity which has taken place, e.g. meetings attended, reports written, training or induction given (it will not identify any individual pupil).
There are three main elements to our Safeguarding and Child Protection Policy.

(a)
Prevention: Staff, pupils, governors, visitors, volunteers and parents are aware of
           the expected behaviours and the school’s legal responsibilities in relation to the  

           safeguarding and that promoting the welfare of all our pupils is our paramount          

           concern. (E.g. positive environment, teaching and activities alongside pastoral      

           support to children and young people)

(b)
Protection: All our pupils are safe and protected from harm .Other elements of 
            provision and policies are in place to enable pupils to feel safe and adopt safe  

            practices. (By following agreed procedures, ensuring staff are trained and 
            supported to respond appropriately and sensitively to Child Protection concerns).

(c)
Support :( To children and young people and staff who may have been abused).


This policy applies to all children and adults within the school community.

School Commitment

· Establish and maintain an ethos where children and young people feel secure and are encouraged to talk and are listened to.

· Include in the curriculum and ‘core’ activities, opportunities for children and young people to acquire skills and attitudes to both resist abuse in their own home and to prepare themselves for responsibilities including parenthood in their adult lives.
	· Dunkirk Primary School has established and maintains an ethos where children feel secure and are encouraged to talk and are listened to. This is outlined in our curriculum related policies and time for talking and listening is made within the school timetable and beyond.

· Children are made aware that adults can be approached if they are scared or are in difficulty. This is incorporated into the school’s PSHE teaching and learning and explicitly discussed during assemblies etc.

· Dunkirk Primary School offers effective activities and systematic opportunities for personal, social and health development that equips children and young people with the skills they need to stay safe from harm. Opportunities are found in PSHE/Citizenship which equip children with the skills they need to stay safe from abuse, and which will help children develop realistic attitudes to the responsibilities of adult life, particularly with regard to childcare and parenting skills;
· Dunkirk Primary School operates safe recruitment procedures and makes sure that all appropriate checks are carried out on new staff and volunteers who will work with children, including Criminal Record Bureau and List 99 checks.
· Dunkirk Primary School ensures that it develops effective, open, jargon free working relationships with parents/carers and colleagues from other agencies. This is done in many ways, linking it to the delivery of the curriculum, to extended learning opportunities and particularly by running projects to engage ‘hard to reach’ families. The Extended Learning Coordinator and the Family Support Worker liaise with outside agencies to ensure every need and opportunity that emerges are fully developed and met.



Framework

All children deserve the opportunity to achieve their full potential; these are highlighted in the outcomes from Every Child Matters:

· stay safe

· be healthy

· enjoy and achieve

· make a positive contribution

· achieve economic wellbeing

Working together 2013 reaffirms that safeguarding is everyone’s responsibility and for services to be effective each professional and organisation should play their full part, but adds that for services to be effective they must adopt a child centred approach and be based on a clear understanding of the needs and views of children. Every area should use these principles to underpin their safeguarding plans.

In addition, the guidance asserts that for safeguarding procedures to be effective they must reflect the following:

· The child’s needs are paramount, and the needs and wishes of each child, should be put first, so that every child receives the support they need before a problem escalates;

· All professionals who come into contact with children and families are alert to their needs and any risks of harm that individual abusers, or potential abusers, may pose to children;

· All professionals share appropriate information in a timely way and can discuss any concerns about an individual child with colleagues and local authority children’s social care;

· High quality professionals are able to use their expert judgement to put the child’s needs at the heart of the safeguarding system so that the right solution can be found for each individual child;

· All professionals contribute to whatever actions are needed to safeguard and promote a child’s welfare and take part in regularly reviewing the outcomes for the child against specific plans and outcomes;

· LSCBs coordinate the work to safeguard children locally and monitor and challenge the effectiveness of local arrangements;

· When things go wrong Serious Case Reviews (SCRs) are published and transparent about any mistakes which were made so that lessons can be learnt; and

· Local areas innovate and changes are informed by evidence and examination of the data.

‘Working Together to Safeguard Children 2013’
	DESIGNATED STAFF WITH RESPONSIBILITY FOR SAFEGUARDING and CHILD PROTECTION




All adults working with or on behalf of children or young people have a responsibility to safeguard children.  There are, however, key people within schools and the Local Authority who have specific responsibilities under Child Protection procedures.

	· The role of Designated Senior Safeguarding Person for safeguarding and child protection includes making referrals, training, raising awareness and receiving information from other adults about concerns and deciding whether to refer or record.

· There are four Designated Senior Safegarding Persons in school, Mrs Jane Alford, Mrs. Heidi Hollis, Mr Mark Woodings and Ms Jane Mitchell.

· The named governor responsible for Safeguarding and Child Protection is Maria Atingsoll. She is responsible for monitoring the policies and procedures around safeguarding.

· No governors are given names and personal details relating to specific child protection situations

· At DPS we follow LA guidelines and work experience documents for children and young people here as a workplace placements. Risk Assessments are also completed.

· Parents are consulted at an early stage of concern, prior to involvement of outside agencies, unless there is an allegation of sexual or physical abuse.

· All regular volunteers are CRB checked and other volunteers are risk assessed and never left alone with children.  




Dunkirk Primary School has a Governing Body who have a legal responsibility to make sure that the school has an effective Safeguarding Policy and staff code of conduct and procedures in place and monitors that the school complies with them. The school ensures that the policy is available on the website and made available to parents and carers if requested.

The Headteacher ensures that policies and procedures adopted by the Governing body, particularly concerning referrals of cases of suspected abuse and neglect are followed up by all staff.

It is also the responsibility of the Governing Body to ensure that all staff and volunteers are properly vetted to make sure they are safe to work with the pupils who attend our school and that the school has procedures for handling allegations of abuse made against members of staff (including the Headteacher and volunteers). Should an allegation be made against the Headteacher, the Chair of Governors will be responsible for liaising with the Local Authority.

At all times the Governing Body will ensure that safe recruitment practices are followed. The Governing Body will ensure that the Headteacher and at least one governor will complete appropriate safer recruitment training and all governors will be encouraged to attend organised safeguarding training.
Here at Dunkirk Primary School we require evidence of original academic certificates and we insist on taking up references prior to interview with candidates on the short list. We question the contents of any application forms we are unclear about.

We undertake enhanced DBS checks, and use any other means of ensuring we are recruiting and selecting the most suitable people to work with our children. When new staff, volunteers or regular visitors join our school they are informed of the safeguarding arrangements in place. They are given a copy of our school Safeguarding Policy and told who our Designated Safeguarding People are. They are also told about the safeguarding email system to log concerns.
	· The induction process for every member of staff working at Dunkirk includes discussion on safeguarding, confidentiality and all the responsibilities connected with child protection. Everyone is given the policy to read, with particular reference to Appendix 3 ‘ Keeping Children Safe in Education’ Statutory guidance for schools April 2014

· All staff and volunteers understand and use the 8 principles of Information Sharing. See Appendix 2.(Pg. 19, DFES What to do if you’re worried a child is being abused-Summary)




All temporary staff and volunteers are shown all essential safeguarding information. This programme includes basic safeguarding information relating to signs and symptoms of abuse, how to manage a disclosure from a child, how to record, and issues of confidentiality. All staff, temporary staff and volunteers are sign posted to a copy of our code of conduct. The induction also reminds staff of their responsibility to safeguard all children at our school and the remit of the role of the Designated Safeguarding Lead.
The Governing Body will ensure that there is a Named Governor and a Designated Safeguarding Lead (DSL) who has lead responsibility for dealing with all safeguarding issues in our school.

The Designated Safeguarding Lead is Ms. Jane Mitchell (SENCO)
Highfields Campus

1. Designated Safeguarding Person  -  Mrs. Jane Alford

2. Designated Safeguarding Person  -  Mr. Mark Woodings (Assistant Headteacher)

Abbey Campus
1. Designated Safeguarding Person –  Mrs. Heidi Hollis (Deputy Headteacher)

2. Designated Safeguarding Person –  Ms. Jane Mitchell ( SENCO)

 (Any of the above staff can be contacted with any safeguarding concerns.)

The Headteacher in conjunction with the other DSPs ensures that all safeguarding issues raised in school are effectively responded to, recorded and referred to the appropriate agency.
The Designated Safeguarding Lead organises all safeguarding training and keeps a record of all safeguarding training undertaken, by whom and when. Mrs. Heidi Hollis is responsible for arranging whole-school safeguarding training for all volunteers who work with children and young people in our school. Governor training is the responsibility of the Link Governor.

The Designated Safeguarding Lead has a role in ensuring that the whole-school safeguarding training takes place every three years; which the DSL can deliver within schools provided they are linked in to the support and quality assurance process offered by the Local Authority.
The Headteacher, DSL, or a senior member of staff who has the relevant training and access to appropriate supervision is required to attend where appropriate all conferences, core groups or meetings where it concerns a child at our school. They must contribute to multi-agency discussions to safeguard and promote the child’s welfare.

Staff can find the most up to date national safeguarding information on: http://www.education.gov.uk/childrenandyoungpeople/healthandwellbeing/safeguardingchildren
All Safeguarding concerns need to be acted on immediately. If school staff are concerned that a child may be at risk or is actually suffering abuse, they should tell a Designated Safeguarding Person immediately. All staff may also refer their concerns directly with Children's Social Care Services.
All adults, including the DSL/DSPs, have a duty to refer all known or suspected cases of abuse to Children’s Social Care or the Police. Where a disclosure is made to a visiting staff member from a different agency, it is the responsibility of that agency staff to formally report the referral to a Designated Safeguarding Person in the first instance. Records are kept securely in the child’s main School/Child Protection File.
Recognising concerns, signs and indicators of abuse: See APPENDIX 3
Safeguarding is not just about protecting children from deliberate harm. For Dunkirk Primary School it includes such things as pupil safety, anti-bullying, racist abuse and harassment, educational visits, intimate care, children missing education and e-safety.

The witnessing of abuse can have a damaging effect on those who are party to it, as well as the child subjected to the actual abuse, and in itself will have a significant impact on the health and emotional well-being of the child.

Abuse can take place in any family, institution or community setting, by telephone or on the internet. Abuse can often be difficult to recognise as children may behave differently or seem unhappy for many reasons, as they move through the stages of childhood or their family circumstances change. However, it is important to know the indicators of abuse and to be alert to the need to consult further.

The following indicators listed under the categories of abuse are not an exhaustive list.

Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm. They may be abused by an adult or adults or another child or children. 

· Physical Abuse 
· Emotional Abuse

Symptoms that indicate emotional abuse include:

· Excessively clingy or attention seeking

· Very low self-esteem or excessive self-criticism

· Withdrawn behaviour or fearfulness

· Lack of appropriate boundaries with strangers; too eager to please

· Eating disorders or self-harm
· Sexual Abuse

· Neglect

WHAT TO DO IF YOU ARE CONCERNED THAT A CHILD IS BEING ABUSED            (see APPENDIX 2)
Referral

The designated safeguarding lead/ person should assess all information available to the school about a child and if appropriate refer to Children’s Social Care by telephoning; 
Children and Families Direct: 0115 876 4800
If a child makes an allegation or disclosure of abuse against an adult or other child or young person, it is important that you:

· Do stay calm and listen carefully;

· Explain why you can’t keep a secret;

· Tell the child what you will do next re: informing a DSP;

· Do not try to interpret what you have heard;

· Do not ask leading questions;

· Do not express an opinion about the perpetrator;

· Tell the child they have done the right thing in telling you;

· Ask the child if there is anything else they want to say or another DSP in school they would like to speak with;

· Email the school safeguarding team and talk to a DSP. Include the date, time, year, child’s name and class and your job title.

If you are concerned that a member of staff or adult in a position of trust poses a danger to a child or young person or that they might be abusing a child or young person you should report your concerns to the Headteacher. Where those concerns relate to the Headteacher however, this should be reported to the Chair of Governors using the school’s Whistle Blowing Policy. 
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	PROCEDURE FOR MONITORING AND RECORD KEEPING




Dunkirk’s Fun Club (child care) follows the same policies and procedures as the rest of school.  This is particularly important when there has been no direct disclosure of abuse, or when a child has communication difficulties or is too young to give much information.  Monitoring is particularly valuable because teachers and support staff are in daily contact with children and are used to monitoring them.  They are uniquely placed to observe the behaviour of large numbers of children and likely to know what is ‘normal’ or ‘usual’ for a particular child.
What should be recorded?

· Patterns of attendance
· Changes in mood
· Changes in classroom functioning
· Relationships (with peers, adults)
· Behaviour
· Statements, comments, stories, drawings
· General demeanor and appearance
· Parental interest and comments
· Home/family changes
· Medicals
· Response to PE/sport
· Injuries/marks, past and present
When is recording needed?

When there is a concern over:

· marks on a child’s body

· unusual, significant changes in behaviour

· mood changes

· puzzling statements or stories from a child

· information from others

· if requested by another agency, for example, following an Initial Child Protection Conference

Who should record?
· Teachers, Foundation Staff, Fun Club Staff and any support staff. They should all inform the DSP.

· LA staff in regular contact with the child, such as EWO, Behaviour Support Worker, Education Psychologist (in line with their own Practice Guidance.)

How should it be recorded?

Dunkirk Primary School’s procedure is:

· Concern raised with DSP by emailing Safeguarding team

· Concern noted and discussed with child and then parent/carer

· Concern entered in pupil file
· Ongoing log kept in safeguarding email and entered into pupil file
· Safeguarding Team monitor concerns/make provision for child.

· Outside agencies involved where necessary

· CAF opened or Social Care involved if necessary
	ALLEGATIONS AGAINST PROFESSIONAL CARERS




Managing Allegations Against Members of Staff or Volunteers 
‘Keeping children safe in education’ April 2014 pg. 30   Part four: Allegations of abuse made against teachers and other staff 
We are aware of the possibility of allegations being made against members of staff or volunteers that are working or may come into contact with children and young people whilst in our school.
Allegations can be made by children and young people or other concerned adults and are made for a variety of reasons:

· Abuse has actually taken place.

· Something has happened to the child that reminds them of a past event. The child is unable to recognise that the situation and people are different. Children can misinterpret your language or your actions.

· Some children recognise that allegations can be powerful and if they are angry with you about something they can make an allegation as a way of hitting out.

· An allegation can be a way of seeking attention.

If an allegation is made against an adult in a position of trust, whether they be members of staff or volunteers, this should be brought to the immediate attention of the DSL or the Headteacher. In the case of the allegation being made against the Headteacher this will be brought to the immediate attention of the Chair of Governors and the Area Education Manager. The Headteacher/Chair of Governors must discuss with the Local Authority Designated Officer (LADO) the nature of the allegations in order for the appropriate action to be taken. 
Dependent on the allegation being made, the Headteacher will need to:

· Refer to the LADO immediately and follow up in writing within one working day
· Consider safeguarding arrangements of the child or young person to ensure they are away from the alleged abuser

· Contact the parents or carers of the child/young person if advised to do so by the LADO

· Consider the rights of the staff member for a fair and equal process of investigation

· Ensure that the appropriate disciplinary procedures are followed including whether suspending a member of staff from work until the outcome of any investigation is deemed necessary

· Act on any decision made in any strategy meeting or evaluation meeting

· Advise the Independent Safeguarding Authority where a member of staff has been disciplined or dismissed as a result of the allegations being founded
· Ensure every effort is made to maintain confidentiality and guard against publicity while an allegation is being investigated or considered
Training and Support

· It is required that every Designated Senior Person for Safeguarding and Child Protection undertakes training in inter-agency working and refresher training at two yearly intervals which updates their awareness and understanding of the impact of the wide agenda of safeguarding issues. This will support both the DSL/DSPs to be able to better undertake their role and support the school in ensuring our safeguarding arrangements are robust and achieving better outcomes for the pupils in our school
· All other staff who work with children (paid and unpaid) should undertake training to equip them to carry out their responsibilities for Child Protection effectively and this should be updated at three yearly intervals. We will also, as part of our induction, issue information in relation to our Safeguarding Policy and any policy related to safeguarding and promoting our children’s welfare to all newly appointed staff and volunteers
· The whole staff, including support staff and our Governing Body will have access to safeguarding training and our Named Governor for Safeguarding will also undertake additional training at least every two years to support their employers’ role in handling allegations against adults who work with children, including our staff and volunteers

· The Safeguarding team will meet every half term to share information, review provision and identify action
· The Designated Senior Persons in school will offer support to all staff regarding any issues they may have

· Our safeguarding arrangements are reported on a termly basis to our Governing Body and our Safeguarding Policy is reviewed annually, in order to keep it updated in line with local and national guidance/legislation             

	Through regular agenda on Business Staff meetings and regular training updates, staff are kept informed about safeguarding and child protection procedures




· We include a summary of our Safeguarding Policy to parents in our school prospectus and on our school web site and post copies of our policy throughout the school. We are also able to arrange for our policy to be made available to parents whose first language is not English on request.
Confidentiality
· We recognise that all matters relating to child protection are confidential.

· The Head teacher or Designated Person for Safeguarding will disclose any information about a child or young person to other members of staff on a need to know basis only.

· All staff are aware that they have a professional responsibility to share information with other agencies in order to safeguard children.

· All staff are aware that they cannot make a promise to a child to keep secrets.

· Where safeguarding or child protection concerns are identified for a specific child, this information will be held in a Confidential Pupil/Child Record, and securely within a locked cabinet and the personal file will be marked with a red ‘c’.

Professionals can only work together to safeguard children if there is an exchange of relevant information between them.  This has been recognised in principle by the courts.  Any disclosure of personal information to others (including the social care departments) must always, however, have regard to both common and statute law.

The law permits the disclosure of confidential information necessary to safeguard a child or children.  Disclosure should be justifiable in each case, according to the particular facts of the case, and advice from the Schools and Education or Childcare Safeguarding Coordinator should be sought if in doubt.
	ENSURING SUITABLE STAFF WORK WITH CHILDREN 




‘Keeping children safe in education’ April 2014  p16  

Part three: Safer recruitment

Dunkirk Primary School operates vetting and safe recruitment practices, in line with Safeguarding Children and Safer Recruitment in Education, 2007.  

Schools and other settings are required to maintain a Single Central Record, for all permanent and agency staff, volunteers (including the School Governors) and staff from ‘bought in’ services (e.g. catering, cleaning services)

It is a requirement for all agencies to ensure that all staff recruited to work with children and young people are properly selected and checked.
· The Deputy Heads are responsible for maintaining the Single Central Record.

· The Single Central Record holds all the information required by Ofsted

· The Single Central Record is regularly audited by the P and P committee of the Governing body. 

· All staff/volunteers follow the school’s Values and Behaviours document which includes an awareness of the following issues:

· Code of Conduct

· Do’s and Don’ts about providing children and young people means of contact outside of school hours (e.g. Mobile phone numbers, Facebook, Social Networking Sites etc.)

· Whistle Blowing

At Dunkirk Primary School we will ensure that:
· We have a member on every recruitment panel who has received the appropriate recruitment and selection training

· All of our staff are appropriately qualified and have the relevant employment history and checks to ensure they are safe to work with children in compliance with the Key Safeguarding Employment Standards

· Safeguarding concerns actual or suspected should be referred immediately to Children’s Social Care by telephoning 
Children and Families Direct: 0115 876 4800
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	VULNERABLE CHILD/CHILD AT RISK




Some members of our communities hold beliefs that may be common within particular cultures but which are against the law of England. Dunkirk Primary School does not condone practices that are illegal and which are harmful to children. Examples of particular practices are:

Forced Marriage

Dunkirk Primary School does not support the idea of forcing someone to marry without their consent and will follow SCB procedures to refer any child and young person immediately to Children’s Social Care.

Under-age Marriage

In England, a young person cannot legally marry until they are sixteen years old without the consent of their parents or carers nor have sexual relationships.

Honour-based Violence

“Honour-based violence is a crime or incident, which has or may have been committed to protect or defend the honour of the family and/or community.” It is important to be alert to signs of distress and indications such as self-harm, absence from school and truancy, infections resulting from female genital mutilation, isolation from peers, being monitored by family, not participating in school activities, unreasonable restrictions at home or forced marriage.

Where it is suspected that a child is at risk form honour-based violence Dunkirk Primary School will report those concerns to the appropriate agency in order to prevent this form of abuse taking place.

Trafficked Children/Child Sexual Exploitation/Radicalization
· Children involved in prostitution and other forms of commercial sexual exploitation are victims of abuse and should be treated as such.

· Their needs will require careful assessment as this problem is hidden from view

Child trafficking involves moving children across or within national or international borders for the purposes of exploitation. Exploitation includes children being used for sex work, domestic work, restaurant/sweatshop, drug dealing, shoplifting and benefit fraud. Where Dunkirk Primary School is made aware of a child who is suspected of or actually being trafficked/exploited we will report our concerns to the appropriate agency.

Genital Mutilation/Female Circumcision

This is against the law yet for some communities it is considered a religious act and cultural requirement. It is illegal for someone to arrange for a child to go abroad with the intention of having her circumcised. If any of the above areas of concern is brought to the attention of Dunkirk Primary School we will report those concerns to the appropriate agency in order to prevent this form of abuse taking place.

Ritualistic Abuse

Some faiths believe that spirits and demons can possess people (including children). What should never be considered is the use of any physical or psychological violence to get rid of the possessing spirit. This is abusive and will result in the criminal conviction of those using this form of abuse even if the intention is to help the child.

Children Missing Education

“Basic to safeguarding children is to ensure their attendance at school.” (OFSTED 2002). Children are best protected by regularly attending school where they will be safe from harm and where there are professionals to monitor their well-being. At Dunkirk Primary School we will encourage the full attendance of all of our children at school. Where we have concerns that a child is missing education because of suspected abuse, we will report to Children’s Social Care and the Education Attendance Service to effectively manage the risks and to prevent abuse from taking place.

Children and young people who sexually abuse

· Abuse is not just an adult domain; children can pose a threat either physical or sexual to other children.

· If sexualised behaviour is identified, complete the risk assessment available on the LSCB website on the intranet or seek further advice, if activities observed are not age appropriate.

· This behaviour can be managed in school and needs to be approached on a whole school, classroom, curriculum and individual level.

It is acknowledged by those working with young people that most young people under the age of 18 will have an interest in sex and sexual relationships. The Protocol for Sexually Active Young People under 18 years old has been designed to assist those working with children and young people to identify where these relationships may be abusive, and the children and young people may need the provision of protection or additional services.

At Dunkirk Primary School we will ensure our policy for managing this issue links to the available protocol.
Safeguarding Disabled Children

Disabled children have exactly the same human rights to be safe from abuse and neglect, to be protected from harm and achieve the Every Child Matters outcomes as non-disabled children. Disabled children do however require additional action. This is because they experience greater risks and “created vulnerability” as a result of negative attitudes about disabled children and unequal access to services and resources, and because they may have additional needs relating to physical, sensory, cognitive and/or communication impairment (Working Together to Safeguard Children 2013).

Dunkirk Primary School will ensure that our disabled children are listened to and responded to appropriately where they have concerns regarding abuse. 
In order to do this we will ensure that our staff and volunteers receive the relevant training to raise awareness and have access to specialist staff in the event they have concerns regarding abuse of a child.
Looked after Children

The most common reason for children becoming looked after is as a result of abuse and/or neglect. Governing bodies should ensure that staff have the skills, knowledge and understanding necessary to keep looked after children safe. In particular, they should ensure appropriate staff have the information they need in relation to the child's looked after legal status (where they are looked after under voluntary arrangements with consent of parents or on an interim or full care order) and contact arrangements with birth parents or those with parental responsibility. They should also have information about the child's care arrangements and the levels of authority delegated to the carer by the authority looking after him/her. The Designated Safeguarding Lead, through the designated teacher for looked after children, should have details of the child's social worker and the name of the virtual school head. 

Domestic Abuse

‘The effect of domestic violence and children is such that it must be considered as abuse.  Either witnessing it or being the subject of it is not only traumatic in itself but is likely to adversely impact on a child and it should be treated as physical or emotional abuse as appropriate.’

Safeguarding Children and Safer Recruitment in Education 2007

· Statistics confirm the links between domestic abuse and safeguarding children.

· Child abuse – 1 in 3 child protection cases show a history of domestic abuse or domestic violence. 

· Children in violent households are 3 to 9 times more likely to be injured and abused, either directly or while trying to protect their parent.

We recognise that, statistically, children with behavioural difficulties and disabilities are most vulnerable to abuse.  Adults who work, in any capacity, with children with profound and multiple disabilities, sensory impairment and/or emotional and behaviour problems will need to be particularly sensitive to signs of abuse.

It must also be stressed that in a home environment where there is domestic violence, drug or alcohol abuse, children may also be vulnerable and in need of support or protection.

The Government defines domestic abuse as: “Any incident of threatening behaviour, violence or abuse (psychological, physical, sexual, financial or emotional) between adults who are or have been intimate partners or family members regardless of gender or sexuality.”

Children may suffer both directly and indirectly if they live in households where there is domestic violence. Domestic abuse is likely to have a damaging effect on the health, development and welfare of children, and it will often be appropriate for such children to be regarded as Children in Need under the Children Act 1989.

Where there is evidence of domestic violence, Dunkirk Primary School will report our concerns to the appropriate agency including Children’s Social Care and the Police in order to prevent the likelihood of any further abuse taking place.

Private Fostering

Private fostering is an arrangement made between the parent and the private foster carer, who then becomes responsible for caring for the child in such a way as to safeguard and promote his/her welfare. A privately fostered child means a child under the age of 16 (18 if a disabled child) who is cared for and provided with accommodation by someone other than:

· A parent

· A person who is not a parent but has parental responsibility

· A close relative

· A Local Authority for more than 28 days and where the care is intended to continue

It is a statutory duty for us at Dunkirk Primary School to inform the Local Authority where we are made aware of a child or young person who may be subject to private fostering arrangements.

Child Exploitation and E-Safety

Children and young people can be exploited and suffer bullying through their use of modern technology such as the internet, mobile phones and social networking sites. In order to minimize the risks to our children and young people Dunkirk Primary School will ensure that we have in place appropriate measures such as security filtering, and an acceptable use policy linked to our e-Safety policy.

We will ensure that staff are aware of how not to compromise their position of trust in or outside of the school and are aware of the dangers associated with social networking sites. Our e-safety policy clearly states that mobile phone or electronic communications with a student at our school is not acceptable. Where it is suspected that a child is at risk from internet abuse or cyber bullying we will report our concerns to the appropriate agency.

Bullying

‘The damage inflicted by bullying can frequently be underestimated.  It can cause considerable distress to children, to the extent it affects their health and development or, at the extreme, causes them significant harm (including self-harm).  All settings in which children are provided with services or are living away from home should have in place rigorously enforced anti bullying strategies.”

Working Together to Safeguard Children 2006

The school raises awareness of how to manage ‘cyber’ bullying through the use of digital technology, irrespective of whether this happens on or off the school premises

This policy has been considered alongside the following related policies:

· Behaviour Management Policy

· Anti-Bullying

· Special Education Needs

· Health and Safety

· Supporting Children Looked After Policy

The above list is not exhaustive and as new policy guidance and legislation develops within the remit of Safeguarding we will review and update our policy as appropriate and in line with the Local Safeguarding Children Board and Local Authority to ensure Dunkirk Primary School is a safe place to learn and work.
First Aid

All staff are Pediatric First Aid trained (on a three yearly basis). There is a named first aider on each campus. There are a number of first aid kits situated around school. When a child is poorly, or has suffered an accident in school or on the playground there is a protocol for staff to follow:

· The incident is logged on an incident report sheet;

· For head injuries a Head Note is always issued and a phone call is made to the parent/carer if the adult deems it necessary;

· Only identified members of staff give medicines and only those medicines that are prescribed by a doctor. The parent is asked to complete a medicine form to explain why they are requesting staff to administer medication on their behalf and to clearly state the correct dosage (how much and how often). The decision to meet the request is at the discretion of the Headteacher. For the majority of medicines a dose given at home before and after school is perfectly adequate.

For matters of an intimate nature, staff are informed to deal with a child with utmost sensitivity and always to seek guidance from the Headteacher. In almost all situations the parents will be asked to come into school immediately so that they are part of the decision making process for such matters. In rare circumstances the school nurse will be contacted for further guidance.
See also: policies for Health and Safety and Medicines in School.
Site Security

Dunkirk Primary School provides a secure site, but the site is only as secure as the people who use it. Therefore all people on the site have to adhere to the rules which govern it. Laxity can cause potential problems to safeguarding.

Therefore:

· School gates are locked at specified times and kept locked during the school day
· All exit doors must be closed to prevent intrusion

· Visitors must only enter through the main entrance and sign in at the office window. They must be given a visitor’s badge on entry

· Children will only be allowed home with adults with parental responsibility or confirmed permission and must sign out during the school day
· Children should never be allowed to leave school alone during school hours, and if collected by an adult, signed out

· Should a child leave the school premises without permission then staff have been informed to report immediately to the office before trying to locate the child. If the child cannot be found and brought back to school easily and immediately, then parents and police will be informed of the circumstances.
Health and Safety Policy

Dunkirk Primary School has a Health and Safety Policy which is monitored regularly by the resources committee of the school governors. The Headteacher, the Health and Safety Governor oversee the policy.
Any concerns from staff are reported to any of the above who carry out an initial examination, assessing what remedial action needs to take place.

There are fire drills that practices efficient evacuation from the buildings. The school conducts an annual Fire Risk Assessment. There is also an Emergency Management Plan that details what staff and parents should do in the case of emergencies.
Mobile Phone and Camera Use.
Appropriate use of mobile phones is essential at Dunkirk Primary. The use of mobile phones must not detract from the quality of supervision and care of children. Practitioners are able to use their personal mobile phones during their break times. During working hours they must be kept out of the reach of children and parents, in a secure area accessible only to staff. All staff are made aware of their duty to follow this procedure which is set out in the Code of Conduct.

Visitors to the setting (including/excluding parents) are requested not to bring use their mobile phones whilst working with children.
On all visits off site at least one member of staff must be contactable by mobile phone and their number is left at school.
We believe that photographs validate children’s experiences and achievements and are a valuable way of recording milestones in a child’s life. Parental permission for the different ways in which we use photographs is gained as part of the initial registration at Dunkirk Primary. We take a mixture of photos that reflect the pre-school environment; sometimes this will be when children are engrossed in an activity either on their own or with their peers. Children are encouraged to use the camera to take photos of their peers. In order to safeguard children and adults, and to maintain privacy, cameras are not to be taken into the toilets by adults or children. All adults whether teachers/practitioners or volunteers at Dunkirk understand the difference between appropriate and inappropriate sharing of images. All images are kept securely in compliance with the Data Protection Act

Dunkirk Primary School’s Curriculum

	PREVENTATIVE WORK: EDUCATING CHILDREN ABOUT ISSUES

(PSHE APPLICATIONS)



	· Dunkirk Primary School’s Curriculum and PSED policies support vulnerable pupils and identify ways in which we can encourage self-esteem and motivation.

· Dunkirk has an environment which is emotionally literate. Various strategies are implemented such as buddying and circle of friends. A drama artist works in school to support emotional development and our Family Mentor and Counsellor work with targeted vulnerable pupils.

· We implement the Dunkirk Primary School Behaviour Management Policy. The policy has clear strategies that support vulnerable children and provides a consistent approach which recognizes and separates the cause of behaviour from that which the child displays.

· Regular liaison with other professionals and agencies that support the pupils and their families is essential to promote and safeguard children’s welfare.  This is maintained by the Safeguarding Team who meet regularly and action and signpost  liaison between other professionals and agencies.


As part of developing a healthy, safer lifestyle, pupils should be taught to:

· Recognise and manage risks in different situations and then decide how to behave appropriately (including those within the digital world).

· Judge what kind of physical contact is acceptable and unacceptable.

· Recognise when pressure from others (including people they know) threatens their personal safety and develop effective ways of resisting pressure, including knowing where and when to get help.

· Use assertiveness techniques to resist unhelpful pressure.

Children should feel valued, respected and able to discuss any concerns they have.  Displaying helpful information including Children’s Helplines (NSPCC, Child Line) could help to provide assurance that it’s okay to talk.

‘It is important to make children and young people aware of behaviour towards them that is not acceptable and how they can keep themselves safe.’

‘……..PSHE provides opportunities for children and young people to learn about keeping safe; and who to ask for help if their safety is threatened……………’

Safeguarding Children and Safer Recruitment in Education 2007  
The curriculum deals with safeguarding in two ways:

· In Personal, Social Health and Economic Education (PSHEe) lessons the children are taught about safeguarding. They are encouraged to explore and discuss issues including:

1. Stranger Danger

2. Drugs

3. Sex and Relationships

· Safety issues within the subject are discussed and safe practices taught, such as using equipment properly in:

1. PE

2. Design and Technology

3. Computing (see e-Safety policy)

At all times there must be appropriate staffing levels in school. When the children are taken out of school for educational visits the correct and agreed pupil/adult ratios must be maintained. The lead adult for the visit always assesses the level of risk and all trips are finally authorised by the Headteacher.

Visiting speakers with correct clearance are always welcome into school so that can give specialist knowledge to the children.
Useful Contacts
· Nottingham City Safeguarding Children Board:01158764762
· Children and Families Direct: 0115 876 4800 

· Family LADO: 0115 876727
· Police: 999 or 101

· Child Exploitation and Online Protection Agency: http://www.ceop.org.uk/
· E-safety for children: http://www.thinkuknow.co.uk/
· For Safeguarding Training in schools email:  ncscbtraining@nottinghamcity.gov.uk 
Glossary

CPD - Continuous Professional Development, in other words staff training
LADO - Local Authority Designated Officer
PSHEe - Personal, Social Health and Economic Education, part of the national curriculum
DSP-Designated Safeguarding Person
DSL - Designated Safeguarding Lead, the person responsible for Safeguarding DSP – Designated Safeguarding Person, responsible for Safeguarding in conjunction with the DSL                                                                                                                                 SEN - Special Educational Needs                                                                                     SENCo – Special Educational Needs Coordinator


Additional Contact Information

	APPENDIX 1 

WHAT TO DO IF YOU HAVE A CONCERN ABOUT A CHILD 




1. Tell the class teacher if you are a volunteer or a member of support staff or tell one of the Designated Senior Persons in school.  They are: 

Highfields Campus
· Mrs Jane Alford    (Head Teacher) 

· Mr. Mark Woodings   (Assistant Headteacher)

Abbey Campus
· Mrs Heidi Hollis    (Deputy Head Teacher) 

· Ms Jane Mitchell   (SENCo) 

2. If you are the teacher refer to and follow all procedures in the Dunkirk School Safeguarding & Child Protection Policy.  

3. If there is an issue regarding confidentiality and information sharing – refer to the page 13, and “What To Do If You’re Worried A Child Is Being Abused.”  This document is referred to in Appendix 2.  

4. If in your role in school a child discloses anything to you – do not promise them that you will keep it secret.  You must then tell the DSP or class teacher as soon as possible.  
	APPENDIX 2 

WHAT TO DO IF YOU’RE WORRIED A CHILD IS BEING ABUSED  




Please refer to the separate booklet which has been distributed to every member of staff or speak to the Designated Senior person responsible for safeguarding and child protection.
	APPENDIX 3
INFORMATION FOR ALL SCHOOL STAFF




Keeping children safe in education 
Information for all school and college staff 
March 2015 
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Summary 
Keeping Children Safe in Education is statutory guidance for schools and colleges who must have regard to it when carrying out their duties to safeguard and promote the welfare of children. 

Governing bodies of maintained (including maintained nursery schools), non-maintained special schools, and colleges, proprietors of independent schools (including academies, free schools and alternative provision academies) and management committees of pupil referral units (PRUs), further education colleges and sixth form colleges are asked to ensure that all staff read at least part one of the guidance. 

For ease, part one is set out here as a standalone document. 

What school and college staff should know and do 
1. Safeguarding and promoting the welfare of children is defined for the purposes of this guidance as: protecting children from maltreatment; preventing impairment of children’s health or development; ensuring that children grow up in circumstances consistent with the provision of safe and effective care; and taking action to enable all children to have the best outcomes. 

2. Children includes everyone under the age of 18. 

3. Where a child is suffering significant harm, or is likely to do so, action should be taken to protect that child.1 Action should also be taken to promote the welfare of a child in need of additional support, even if they are not suffering harm or are at immediate risk.2 
1 Such action might be taken under section 47 and section 44 of the Children Act 1989. 

2 Such action might be taken under section 17 of the Children Act 1989. 
The role of the school or college 
4. Everyone who comes into contact with children and their families has a role to play in safeguarding children. School and college staff are particularly important as they are in a position to identify concerns early and provide help for children, to prevent concerns from escalating. Schools and colleges and their staff form part of the wider safeguarding system for children. This system is described in statutory guidance Working Together to Safeguard Children 2015. Schools and colleges should work with social care, the police, health services and other services to promote the welfare of children and protect them from harm. 

4 

5. Each school and college should have a designated safeguarding lead who will provide support to staff members to carry out their safeguarding duties and who will liaise closely with other services such as children’s social care. 

The role of school and college staff 
6. The Teachers’ Standards 2012 state that teachers, including headteachers, should safeguard children’s wellbeing and maintain public trust in the teaching profession as part of their professional duties. 3 
7. All school and college staff have a responsibility to provide a safe environment in which children can learn. 

8. All school and college staff have a responsibility to identify children who may be in need of extra help or who are suffering, or are likely to suffer, significant harm. All staff then have a responsibility to take appropriate action, working with other services as needed. 

9. In addition to working with the designated safeguarding lead staff members should be aware that they may be asked to support social workers to take decisions about individual children. 

3 The Teachers' Standards apply to: trainees working towards QTS; all teachers completing their statutory induction period (newly qualified teachers [NQTs]); and teachers in maintained schools, including maintained special schools, 

who are subject to the Education (School Teachers’ Appraisal) (England) Regulations 2012. 
What school and college staff need to know 
10. All staff members should be aware of systems within their school or college which support safeguarding and these should be explained to them as part of staff induction. This includes: the school’s or college’s child protection policy; the school’s or college’s staff behaviour policy (sometimes called a code of conduct); and the role of the designated safeguarding lead. 

11. All staff members should also receive appropriate child protection training which is regularly updated. 

What school and college staff should look out for 
12. All school and college staff members should be aware of the signs of abuse and neglect so that they are able to identify cases of children who may be in need of help or protection. 

13. Staff members working with children are advised to maintain an attitude of ‘it could happen here’ where safeguarding is concerned. When concerned about the welfare of a child, staff members should always act in the interests of the child. 
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14. There are various expert sources of advice on the signs of abuse and neglect. Each area’s Local Safeguarding Children Board (LSCB) should be able to advise on useful material, including training options. NSPCC website. Types of abuse and neglect, and examples of specific safeguarding issues, are described in paragraphs 24-29 of this guidance. 4 One good source of advice is provided on the 

15. Knowing what to look for is vital to the early identification of abuse and neglect. If staff members are unsure they should always speak to the designated safeguarding lead. In exceptional circumstances, such as in emergency or a genuine concern that appropriate action has not been taken, staff members can speak directly to children’s social care. 

16. A child going missing from education is a potential indicator of abuse or neglect. School and college staff members should follow the school’s or college’s procedures for dealing with children who go missing from education, particularly on repeat occasions, to help identify the risk of abuse and neglect including sexual abuse or exploitation and to help prevent the risks of their going missing in future. More information can be found in departmental advice about school attendance and statutory guidance about children who run away or go missing from home or care. 

4 Department for Education training materials on neglect. 
What school and college staff should do if they have concerns about a child 
17. If staff members have concerns about a child they should raise these with the school’s or college’s designated safeguarding lead. The safeguarding lead will usually decide whether to make a referral to children’s social care, but it is important to note that any staff member can refer their concerns to children’s social care directly. Where a child and family would benefit from coordinated support from more than one agency (for example education, health, housing, police) there should be an inter-agency assessment. These assessments should identify what help the child and family require to prevent needs escalating to a point where intervention would be needed via a statutory assessment under the Children Act 1989. The early help assessment should be undertaken by a lead professional who could be a teacher, special educational needs coordinator, General Practitioner (GP), family support worker, and/or health visitor. 

18. If, at any point, there is a risk of immediate serious harm to a child a referral should be made to children’s social care immediately. Anybody can make a referral. If the child’s situation does not appear to be improving the staff member with concerns should press for re-consideration. Concerns should always lead to help for the child at some point. 
19. It is important for children to receive the right help at the right time to address risks and prevent issues escalating. Research and Serious Case Reviews have repeatedly shown the dangers of failing to take effective action. Poor practice includes: failing to act 
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Action when a child has suffered or is likely to suffer harm 
This diagram illustrates what action should be taken and who should take it where there are concerns about a child. If, at any point, there is a risk of immediate serious harm to a child a referral should be made to children’s social care immediately. Anybody can make a referral. 

*In cases which also involve an allegation of abuse against the staff member, see part four of this guidance which explains action the school or college should take in respect of the staff member. 

** Where a child and family would benefit from coordinated support from more than one agency (e.g. education, health, housing, police) there should be an inter-agency assessment. These assessments should identify what help the child and family require to prevent needs escalating to a point where intervention would be needed via a statutory assessment under the Children Act 1989. The early help assessment should be undertaken by a lead professional who could be a teacher, special educational needs coordinator, General Practitioner (GP), family support worker, and/or health visitor. 

** Where there are more complex needs, help may be provided under section 17 of the Children Act 1989 (children in need). Where there are child protection concerns local authority services must make enquiries and decide if any action must be taken under section 47 of the Children Act 1989, see Chapter 1 of Working Together to Safeguard Children 2015 for more information. 8 

Types of abuse and neglect 
24. Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm. They may be abused by an adult or adults or another child or children. 

25. Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child. 

26. Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe and adverse effects on the child’s emotional development. It may involve conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may include not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or developmentally inappropriate expectations being imposed on children. These may include interactions that are beyond a child’s developmental capability as well as overprotection and limitation of exploration and learning, or preventing the child participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including cyberbullying), causing children frequently to feel frightened or in danger, or the exploitation or corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a child, although it may occur alone. 

27. Sexual abuse: involves forcing or enticing a child or young person to take part in sexual activities, not necessarily involving a high level of violence, whether or not the child is aware of what is happening. The activities may involve physical contact, including assault by penetration (for example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also include non-contact activities, such as involving children in looking at, or in the production of, sexual images, watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children. 

28. Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development. Neglect may occur during pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to: provide adequate food, clothing and shelter (including exclusion from home or abandonment); protect a child from physical and emotional harm or danger; ensure adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs. 
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Specific safeguarding issues 
29. Expert and professional organisations are best placed to provide up-to-date guidance and practical support on specific safeguarding issues. For example information for schools and colleges can be found on the TES website and NSPCC website. Schools and colleges can also access broad government guidance on the issues listed below via the GOV.UK website: 

• child sexual exploitation (CSE) – and see page 10 

• bullying including cyberbullying 

• domestic violence 

• drugs 

• fabricated or induced illness 

• faith abuse 

• female genital mutilation (FGM) – and see page 10 

• forced marriage 

• gangs and youth violence 

• gender-based violence/violence against women and girls (VAWG) 

• mental health 

• private fostering 

• preventing radicalisation - and see page 10 
• sexting 

• teenage relationship abuse 

• trafficking 
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Further information on Child Sexual Exploitation 
Child sexual exploitation (CSE) involves exploitative situations, contexts and relationships where young people receive something (for example food, accommodation, drugs, alcohol, gifts, money or in some cases simply affection) as a result of engaging in sexual activities. Sexual exploitation can take many forms ranging from the seemingly ‘consensual’ relationship where sex is exchanged for affection or gifts, to serious organised crime by gangs and groups. What marks out exploitation is an imbalance of power in the relationship. The perpetrator always holds some kind of power over the victim which increases as the exploitative relationship develops. Sexual exploitation involves varying degrees of coercion, intimidation or enticement, including unwanted pressure from peers to have sex, sexual bullying including cyberbullying and grooming. However, it also important to recognise that some young people who are being sexually exploited do not exhibit any external signs of this abuse. 

Further information on Female Genital Mutilation 
Female Genital Mutilation (FGM): professionals in all agencies, and individuals and groups in relevant communities, need to be alert to the possibility of a girl being at risk of FGM, or already having suffered FGM. There is a range of potential indicators that a child or young person may be at risk of FGM, which individually may not indicate risk but if there are two or more indicators present this could signal a risk to the child or young person. Victims of FGM are likely to come from a community that is known to practise FGM. Professionals should note that girls at risk of FGM may not yet be aware of the practice or that it may be conducted on them, so sensitivity should always be shown when approaching the subject. Warning signs that FGM may be about to take place, or may have already taken place, can be found on pages 16-17 of the Multi-Agency Practice Guidelines referred to above. Staff should activate local safeguarding procedures, using existing national and local protocols for multi-agency liaison with police and children’s social care. 

Further information on Preventing Radicalisation 
The Counter-Terrorism and Security Act, which received Royal Assent on 12 February 2015, places a duty on specified authorities, including local authorities and childcare, education and other children’s services providers, in the exercise of their functions, to have due regard to the need to prevent people from being drawn into terrorism (“the Prevent duty”). This guidance will be updated further to reflect the implications of the Prevent duty, which is expected to come into force later in 2015. 

The Counter-Terrorism and Security Act 2015 will also place a duty on local authorities to ensure Channel panels are in place. The panel must include the local authority and chief officer of the local police. Panels will assess the extent to which identified individuals are 11 

vulnerable to being drawn into terrorism, following a referral from the police and where considered appropriate and necessary consent is obtained, arrange for support to be provided to those individuals. The Act will require partners of Channel panels to co-operate with the panel in the carrying out of its functions and with the police in undertaking the initial assessment as to whether a referral is appropriate. Schools and colleges which are required to have regard to Keeping Children Safe in Education are listed in the Act as partners of the panel. The relevant provisions of the Act will come into force on 12 April 2015 but many local authorities already have Channel panels set up in their area.
The Local Safeguarding Children Board’s details can be found on the following website:  � HYPERLINK "http://www.nottinghamcity.gov.uk/scb" ��www.nottinghamcity.gov.uk/scb� or via the Nottingham City Council website- nottinghamcity.gov.uk and follow the links through children and families then safeguarding children





The Schools and Education Safeguarding Coordination team can be contacted at 0115 8764762 ncscbtraining@nottinghamcity.gov.uk





The Safeguarding Children Management Information Team holds the child protection register.  The Designated Senior Person/Head Teacher can contact them about any child to see if that child is known to Social Care. 
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